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INTRODUCTION 
It's a pleasure to be with you and to share in 
this opening session for the 27th Annual Institute 
on Mining Health, Safety, and Research. As we 
come together today, I would like to reflect for 
just a moment on the past Institutes. Much of the 
progress in Mine Health and Safety has been the 
subject of presentations and discussions at the 
previous Institutes, either by identifying the 
issues, proposing techniques to overcome the 
problems, or presenting new findings to address 
important issues for the mining industry. May I 
extend our thanks and congratulations to VPI and 
to the planners and organizers of all of these 
Institutes for their important contributions to our 
mutual goaIs of improving mine health and 
safety. 
In the time available today, I would like to 
accomplish two objectives: 
1. Provide my assessment of the 
current status of the Mining Health 
and Safety Research Program; and 
2. Share with you the continuing need 
and direction for the Mining Health 
and Safety Research. 
MINE HEALTH AND SAFETY 
RESEARCH TODAY 
Mine Health and Safety Research was 
conducted formerly at four geographical 
locations within the USBM, specifically: 
Pittsburgh, Spokane, Twin Cities, and Denver. 
Although the Twin Cities and Denver Centers 
were closed, we have been successful in 
relocatingfmaintaining much of the core 
competencies to conduct a responsive, 
multidisciplinary Mine Health and Safety 
Research Program. The current staff at 
Pittsburgh and Spokane directed toward Health 
and Safety Research totals 397. This includes 
Lake Lynn Laboratory, about 60 miles southeast 
of Pittsburgh, where large-scale mine fire and 
explosion research is conducted. With the 
closures and transition we have worked to 
maintain the core competencies necessary to 
address Health and Safety issues. In some cases 
we have made arrangements to provide the 
requisite core competencies through external 
organizations. An example is the reassignment 
of the diesel particulate instrumentation 
capability from Twin Cities to Pittsburgh. In the 
case of diesel emission control, due to the cost of 
relocating laboratories and the lack of the 
appropriate skills at Pittsburgh or Spokane, the 
emission control laboratory is now being 
operated in Minneapolis through a contractual 
arrangement with the University of Minnesota. 





